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ARTICLE I 
RECOGNITION 
A. The Morrisville-Eaton Board of Education having determined that the Morrisville-Eaton 
Faculty Association is supported by a majority of the teachers in a unit composed of all 
professional, certified personnel, except central office and building administrators, 
hereby recognizes the Morrisville-Eaton Faculty Association as the exclusive negotiating 
agent for the teachers in such Unit. The parties agree that the Morrisville-Eaton Faculty 
Association period of recognition shall extend to June 30, 2007, and for successive three 
(3) year periods thereafter until there appears a legitimate challenge to such recognition 
(see Rules and Procedures of PERB). 
B. "IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL." 
C. The Board agrees not to negotiate with any teacher or teacher organization other than the 
Association for the duration of this recognition. 
D. Non-Discrimination: 
The District and the Association agree not to discriminate against any Unit member 
because of race, creed, color, sex, marital status, or national origin, and further, the 
District and the Association agree not to discriminate against any Unit member because 
of participation or lack of participation in legal Association activities. 
ARTICLE I1 
NEGOTIATION PROCEDURES 
Negotiation Teams: 
The designated representative(s) of the Board, with the Superintendent serving as an 
advisor, will meet with representatives designated by the Association for the purpose of 
discussion and reaching mutually satisfactory agreements. 
Dates: 
No earlier than January 1st and no later than February 1st of the final year of the contract, 
the parties shall exchange proposals in writing and enter into good faith negotiations over 
a successor agreement. Once the initial exchange of written proposals has been made, no 
new proposals may be submitted by either party. Negotiation meetings shall be 
scheduled by mutual agreement as may be required to reach agreement on all issues or 
until impasse is declared. 
Representatives: 
Neither party in any negotiations shall have any control over the selection of the 
representatives of the other party and each party may select its representatives from 
within or outside the school district. While no final agreement shall be executed without 
ratification by - the Association and the Board, the parties mutually pledge that their 
representatives will be clothed with all necessary power and authority to make proposals, 
counter proposals, and to reach compromises in the course of negotiations. 
Exchange of Information: 
Both parties andlor the Superintendent shall furnish each other, upon reasonable request, 
all available non-confidential information pertinent to the issue(s) under consideration. 
Revorting: 
The parties agree that the proceedings of all negotiation meetings shall not be publicly 
released, except under the following conditions: 
1. If an impasse, as defined by Section 209 of the Taylor Law, is reached and the 
procedures are implemented, the parties are free to release information and the 
reasons for the impasse. 
2. When the Association and the Board have ratified the agreement, the President of 
the Association and the Superintendent shall meet and jointly release the contents 
of the agreement to the general public. 
ARTICLE I11 
GRIEVANCE PROCEDURES 
A. Declaration of Pumose: 
The establishment and maintenance of a harmonious and cooperative relationship 
between the Board of Education and its teachers is essential to the operation of the 
school. It is the purpose of this procedure to secure, beginning on an informal basis, 
equitable solutions to alleged grievances by. providing the Board and the Faculty 
Association adequate opportunity to reconcile their differences. 
B. Definitions: 
1.  A Grievance is an alleged violation, misinterpretation, or misapplication of this 
agreement. 
2. The Chief Executive Officer is the Superintendent. 
3. The Building Principal is a person responsible to the Chief Executive Officer for 
the operation of a specific building. 
4. The Association is the Morrisville-Eaton Central School Faculty Association. 
5 .  The agnieved uartv is any person or group of persons filing a grievance. 
6.  The grievance committee is the committee created and constituted by the Faculty 
Association. 
7 .  The hearing officer is any individual or board charged with the duty of rendering 
decisions at any stage of the grievance procedure. 
General Procedures: 
1. Oral and written grievances shall identify: the aggrieved party; the item of 
agreement, policy or law involved; the time and place of the alleged grievance; 
the party responsible for causing the grievance, if known; and the redress sought. 
2. All parties in interest agree to proceed in good faith, with no coercion or reprisal, 
hrnishing necessary records, allowing full testimony and permitting cross 
examination of witnesses. 
3. Parties in interest shall be furnished with any minutes of the proceedings at any or 
all stages of the grievance procedure. 
ARTICLE I11 
(continued) 
4. Forms for filing grievances, serving notices, making appeals, and making reports 
and recommendations, and any other documents will be jointly developed by the 
Board and the Association. The Superintendent shall then have them printed and 
available to the parties concerned. 
5. All documents, communications and records dealing with the processing of a 
grievance shall be filed separately fiom the personnel files of the participants. 
6. Any teacher having a grievance shall have the right to discuss the matter 
informally with any appropriate member of the administration and to have the 
grievance informally adjusted without intervention of the Association, provided 
the adjustment is not inconsistent with the terms of this agreement. The 
Association shall be, at the request of the aggrieved party, given opportunity to be 
represented at such an adjustment and to state its view on the grievance. The 
adjustment shall be binding upon the aggrieved party if accepted, but shall not set 
a precedent. 
7. If any provision of this grievance procedure shall be found contrary to law, it 
shall not be deemed valid. 
8. The Chief Executive Officer shall be responsible for accumulating and 
maintaining an Official Grievance Record. Official minutes will be kept at Board 
expense of all proceedings in Stages 111 and IV, and shall be furnished within five 
(5) days to the aggrieved party and the Grievance Committee. The determination 
of any claimed error shall become part of the Official Grievance Record. This 
record shall not be deemed public. 
9. The existence of the procedure hereby established shall not require the aggrieved 
party to pursue the remedies herein provided and shall not eliminate other means 
of solution. 
10. A grievance may be submitted by the Association directly at Stage I as described 
below. 
11. A grievance which allegedly affects the aggrieved party as a group of teachers 
and does not involve the sole supervision of one Building Principal may be filed 
directly at Stage I1 of the Grievance Procedure upon mutual agreement of the 
grievant and the Superintendent. 
D. Time Limits: 
1. Every effort will be made to expedite solutions and the time limits specified by 
either party may be extended only by mutual agreement. 
ARTICLE I11 
(continued) 
2. Grievances must be presented within twelve (12) working days of the time of the 
act or condition upon which the grievance is based. 
3. If a decision at one stage is not appealed to the next stage of the procedure within 
the time specified, the grievance will be deemed to be discontinued and further 
appeal under this agreement shall be barred. 
4. In the event a grievance is filed on or after June 1, time limits shall be reduced so 
that grievance procedures may be exhausted prior to the end of the school year or 
as soon thereafter as possible. 
E. Stages - for Resolving Grievances: 
1. Stage I - Building Principal 
An aggrieved party shall first discuss the grievance with hisher Building 
Principal, either directly, or with an Association representative present, with the 
objective of resolving the matter informally. If the grievance is not resolved in 
this manner, it shall be reduced to writing, presented to hisher principal, who 
shall, within two (2) school days, render a decision in writing and present it to the 
aggrieved party or hisher representative. 
2. Stage I1 - Superintendent 
a. If satisfaction is not secured at Stage I, the grievance shall be presented to 
the Association's Grievance Committee for consideration within five (5) 
school days after the receipt of the written decision. 
b. If the Grievance Committee determines that there is a meritorious 
grievance, it shall file a written appeal of the decision at Stage I with the 
Superintendent, along with a copy of the written decision within five (5) 
school days. The individual's grievance is eliminated if the Association 
Grievance Committee determines the grievance is not valid. 
c. Within ten (10) school days after receipt of the appeal, the Superintendent, 
or hisher duly authorized representative, shall hold a hearing with the 
aggrieved party and the Grievance Committee and its representative, if 
any, and all other interested parties. 
d. The Chief Executive Officer shall render a decision in writing within five 
(5) school days after the conclusion of the hearing. 
ARTICLE I11 
(continued) 
3. Stage I11 - Board of Education 
a. If the aggrieved party and the Association are not satisfied with the 
decision at Stage 11, the Grievance Committee will file an appeal in 
writing with the Board of Education within ten (10) school days after 
receiving the decision at Stage 11. The Official Grievance Record 
maintained by the Chief ~xecutive Officer shall be available for use by 
the Board of Education. 
b. The Board of Education shall hold a hearing in executive session within 
fifteen (15) school days. 
c. The Board shall render a decision in writing within fifteen (15) school 
days. 
4. Stage IV - Arbitration 
a. After such hearing, if the aggrieved party and the Association are not 
satisfied with the decision at Stage 111, and the Association determines that 
the grievance is meritorious, it may submit the grievance to arbitration by 
submitting a demand to the American Arbitration Association within 
fifteen (15) school days of the decision at Stage 111. 
b. The parties shall be bound by the rules and procedures of the American 
Arbitration Association in the selection of the arbitrator and the arbitration 
proceedings. 
c. The selected arbitrator will hear the matter promptly and will issue hisher 
decision not later than fourteen (14) calendar days from the date of the 
close of the hearing, or, if oral hearings have been waived, then from the 
date the final statements and proofs have been submitted to h i d e r .  The 
arbitrator's decision shall be in writing and shall set forth hisher findings 
of fact, reasoning and conclusions on the issue. 
d. The costs for the services of the arbitrator, including expenses, will be 
borne equally by the Board of Education and the Association. 
e. All hearings will be held at a time outside of the regular school day. 
F. Grievance Forms: 
See Appendices D and E. 
ARTICLE IV 
TEACHER ASSIGNMENT AND TRANSFER 
A. Bargaining unit members who will be affected by a change in grade assignments, in the 
elementary grades, or be changed in subject assignments in the secondary grades in the 
next school year, will be notified and consulted by their principal on or before June 1st. 
In the event of a change of circumstances or conditions following June lst, reasonable 
effort will be made to notify the bargaining unit member(s) involved and consult with 
said bargaining unit member as to the reasons necessitating the change and to ascertain 
whether there may be other alternatives which may be in the best interest of the 
instructional program. The Superintendent shall have the final authority for staff 
assignments and transfers. 
B. All openings for positions in the school system shall be adequately publicized and all 
local, qualified bargaining unit members shall be given an opportunity to make 
application for such positions. Notices shall be posted on faculty bulletin boards in all 
buildings. 
C. Bargaining unit members who desire a change in assignment shall file a written statement 
of such desire with the Building Principal. Such statement shall include the grade andlor 
subject to which the desires to be assigned. 
D. Bargaining unit members who apply for and are not selected for posted positions shall be 
notified in writing that they are not selected. 
E. Bargaining unit members are to obtain prior approval from the Building Principal if they 
plan to be absent or late. No regularly assigned bargaining unit members shall be used as 
an involuntary substitute, except in cases of emergency and only after every effort has 
been made to employ a substitute. 
ARTICLE V 
TEACHING HOURS AND CONDITIONS 
A. Planning Time: 
Sufficient planning time, approximately two hundred (200) minutes per week, will be 
scheduled for each teacher (part-time teachers shall receive a pro-ration). In so far as 
possible, department or grade level groups will have planning time scheduled at the same 
time. The people in charge of scheduling will keep the above in mind. Teachers are not 
normally required to be in attendance for special classes, art, music, physical education, 
etc. 
B. Work Year: 
1. The minimum work year shall consist of one hundred eighty (1 80) days. The 
work year shall be September 1 st to June 30th. Exceptions may be allowed at the 
discretion of the Superintendent. If extra days are allowed on the school calendar 
for possible school closings because of poor weather, impassible roads, or any 
other reason, and these days are not used for this purpose, the Superintendent and 
the Board of Education shall limit the school year to one hundred eighty-four 
(184) days by granting extra days of vacation as deemed most advisable. In the 
event that the Commissioner of Education andlor Board of Regents requires 
additional days to be added to the minimum calendar, the limit of one hundred 
eighty-four (184) days will be extended to allow compliance with additional 
compensation to be negotiated. 
2. The District reserves the right to add two (2) additional days to the calendar for 
staff development. Such days may be scheduled either the week prior to Labor 
Day or after the end of the school year. If the District exercises this option, 
bargaining unit members shall be subject to payment at the rate of 11200'~ of the 
annual salary of the individual teacher. 
C. Duty-Free Lunch: 
Teachers are to have a 30-minute duty-free lunch period. Although this duty-free period 
is not intended to preclude the possibility of a teacher supervising the cafeteria dining 
halls during a different lunch period, it is understood that teachers will not be required to 
perform any supervisory duties during their regularly scheduled lunch period. 
D. School Calendar: 
The school calendar shall be presented to the Faculty Association for examination and 
'recommendation(s) prior to the presentation and discussion by the Board of Education. 
ARTICLE V 
(continued) 
E. Resuisition of Supplies, Etc.: 
In the event that any reduction is made in either the budget allocation or the amount of 
supplies to be afforded any teacher, the Building Principal will consult with the teacher 
involved in such reduction before a final decision is made during the regular school year. 
F. Length of Workday: 
The length of the teachers' normal workday shall be established as seven (7) hours and 
twenty (20) minutes. Such day shall include one forty (40) minute block of time, either 
before or after the regular student day, to be utilized for non-student contact time 
activities such as staff development, meetings and collaborative planning. 
G. If curriculum revision or home instruction is needed outside of the normal workday or 
work year, it shall be compensated for at the rate of twenty dollars ($20) per hour. If 
Morrisville-Eaton Faculty Association members wish to seek alteration of their 
curriculum work pay for times when they are working collaboratively with neighboring 
district or BOCES employees, a request should be made with the district to declare 
reopening for the purpose of securing a memorandum of agreement. 
Teachers currently employed within the District shall be offered the first opportunity to 
teach summer school or develop cuniculum, if work is available. 
H. Teachers shall not be responsible for the scheduling of students. In the event that 
teachers are asked to schedule students, the work will be done after the regular workday 
and compensated on an hourly basis of seven dollars and fifty cents ($7.50) an hour. 
ARTICLE VI 
CLASS SIZE 
The Board of Education and the Administration shall attempt to: 
A. Keep the size of academic classes in the Middle/Senior High School limited to no more 
than one hundred twenty-five (125) pupils per day. 
B. Keep the maximum class size in the regular elementary classes at twenty-five (25) to 
twenty-seven (27) pupils and Kindergarten classes at twenty-two (22) to twenty-five (25) 
pupils per session. 
ARTICLE VII 
TEACHER PROTECTION 
A. It is the policy of the Board of Education to provide all proper and reasonable support to 
employees in the discharge of their duties in the school system. 
B. If a teacher is not to be re-employed for the next school year, he/she shall be notified by 
May 15th. 
ARTICLE VIII 
TEACHER SELECTION, TRAINING, EVALUATION AND RETENTION 
A. The faculty and administration shall work cooperatively to plan and initiate new means 
for the selection, training, evaluation and retention of new personnel. 
B. The Association agrees to work collaboratively with the administration and the Board of 
Education to incorporate the negotiable requirements for teacher mentoring into the 
District's Professional Development Plan. 
C. Participation in extra-curricular activities (unless it is part of the defined job) shall not 
constitute a valid basis for evaluating a person's classroom performance. 
D. Evaluation Process: 
1. Evaluation Committee 
a) A continuing evaluation advisory committee is needed to periodically 
review and, when necessary, modify and recommend procedures and 
instruments associated with job performance. 
b) The Morrisville-Eaton Faculty Association representatives to the 
committee will consist of three (3) teachers from the High School and 
three (3) teachers from the Elementary School. At least one teacher from 
each building will be appointed from the previous committee to provide 
for continuity. The administration will be represented by the two (2) 
Building Principals and the Superintendent. 
1) The three (3) teachers from the High School will include: one (1) 
person from the special areas, one (1) from the Middle School and 
one (1) from the Senior High. 
2) The three (3) teachers from the Elementary School will include: 
one (1) person from the primary level, one (1) person from the 
intermediate level, and one (1) from the special areas. 
c) The committee will be convened at least twice a year to review all phases 
of the evaluation process, its instruments and implementation. 
Recommendations will be made only after a unanimous committee vote. 
Any recommendations which are contractual in nature should then be 
forwarded to the respective negotiations teams. 
ARTICLE VIII 
(continued) 
2. Rationale 
It is in the mutual interest of both the faculty and School District to work 
cooperatively to secure, develop and retain outstanding teachers. An efficient, 
discerning and diagnostic process represents one vehicle through which that goal 
may be accomplished. 
3. Purpose 
The evaluation process has two specific purposes: 
Primarily, the improvement of each teacher as a functioning professional, 
and 
Secondarily, the evaluation of teachers in light of continuation of employment. 
The process must proceed openly, relying on honest, forthright and good 
communications between faculty and administration. The criteria must be jointly 
established and clearly understood by all involved. 
The overall evaluation process is two-fold in nature. The two elements which 
make up this process are: 
1 Classroom Observation and Improvement Sessions 
These deal with improving classroom instruction through the 
development, growth and exploration of the teaching process as 
implemented by an individual teacher, and 
2 Annual Performance Review 
This deals with the teacher's behavior and function as a 
professional staff member. 
a. Classroom Observation and Improvement Sessions 
1. Observers 
a) Building Principal(s) 
b) Superintendent 
c) Other designated District Administrators 
ARTICLE VIII 
(continued) 
2. Procedure 
The complete formal observation and improvement sessions will 
consist of the following steps as outlined on the attached diagram: 
(See Appendix H) 
a) Formal Observation -- With Pre-Conference 
1) Pre-Conference 
2) Observation 
3) Post Conference 
4) Written Summary of Post Conference 
5) Teacher Reply and Signature 
6) Placement of Document in Folder 
b) Formal Observation -- Without Pre-Conference 
(May be Announced or Unannounced) 
1) Observation 
2) Post Conference 
3) Written Summary of Post Conference 
4) Teacher Reply and Signature 
5) Placement of Document in Folder 
3. Session Conditions 
a) Non-Tenured Teachers 
1) Frequency: Minimum of two (2) times per year. 
2) During the first twenty (20) weeks of employment, 
any formal observations done will include a pre- 
conference. 
b) Tenured Teachers 
1) Frequency: annually is required. This is intended 
to encourage professional growth through several 
in-depth improvement sessions. 
c) A11 Teachers 
ARTICLE VIII 
(continued) 
Normally, a teacher shall not be observed more than 
once during any two-week period, unless requested 
by that teacher. 
Formal observations may be requested at any time 
by a teacher. 
Formal observations should start only after the third 
week of school. 
Formal observations should be completed by June 
I st of each school year. 
Formal observations are not encouraged on a day 
immediately preceding a vacation. 
Each year, after a minimum of two ( 2 )  formation 
observations using a pre-conference have been 
done, an observer may conduct as many formal 
sessions without using a pre-conference as he/she 
deems necessary, but each must be preceded by one 
with a pre-conference on an alternating basis. 
Informal visitations may be done and are to be 
encouraged at any time. If a need is identified 
during an informal visitation, a formal observation 
may be scheduled. Written or verbal feedback is 
encouraged. Written feedback concerning an 
informal visitation will be destroyed at the end of 
any school year, or maintained in the teacher's 
personnel file at the request of the individual 
teacher. 
4. Understandings 
a). In each pre-conference, the teacher and observer discuss 
what the teacher has planned for that lesson. Both may 
also express what they would like to see accomplished 
during the class period. 
b). Observations will consist of at least a single class unless 
otherwise agreed upon in the pre-conference. 
ARTICLE VIII 
(continued) 
The post-conference is a time when the observer and 
teacher ^meet to articulate and summarize what has 
happened in the classroom, discuss strengths and possible 
areas of improvement, and outline future cooperative 
efforts. The summary of the post-conference will include 
any pertinent points discussed. 
It is recommended that the pre-conference, observation and 
post-conference be completed within a forty-eight (48) 
hour period. The teacher will receive the completed 
observation form within three (3) days following the post- 
conference. The teacher may take the observation form, 
respond and then must return it within forty-eight (48) 
hours. By mutual agreement of both parties, these time 
limits may be extended. 
If a teacher is observed to be deficient in teaching 
performance, specific strategies for improvement will be 
identified by the observer with input from the teacher. This 
remedial plan must be explained and included as part of the 
post-conference summary before any further observations 
may take place. 
The Board agrees to place substantial weight upon the 
formal classroom observation when making a 
determination regarding continued employment. 
Participation in extra-curricular activities (unless it is part 
of a defined job) shall not constitute a valid basis for 
evaluating a person's classroom performance. 
In addition to formal observations, teachers are encouraged 
to use other means of improving their own teaching such as 
. peer observation and video taping. 
b. Annual Professional Performance Review 
ARTICLE VIII 
(continued) 
1. The reviewer will be the Building Principal. 
2. Procedure 
Pertinent information, excluding classroom observations, relevant 
to the job description as defined by Board Policy and the form 
used (See Appendix H) should be collected throughout the year. 
Once a year the Principal will schedule a conference to discuss the 
teacher's performance as an active staff member during the past 
year. A narrative summary of this discussion will constitute the 
Annual Review. 
3. Schedule and Conditions 
Once annually for all teachers. 
The Annual Review covers the preceding twelve (12) 
months, regardless of exact school year dates. 
The conference will be scheduled anytime during the year 
that is mutually convenient. 
The conference schedule should not change significantly 
from year to year, once established, without written 
explanation in the summary. 
The review conference shall be separate from the formal 
observation post-conference. 
The teacher will be notified of the review conference date 
and time at least three (3) days in advance. This may be 
waived by mutual consent. 
All teachers should be active participants in discussing 
their performance. 
Following the conference, the teacher will receive the 
written summary within three (3) days. The teacher may 
then add a written response, and must sign and then return 
it to the Principal within three (3) days. This information is 
to be placed in the teacher's permanent folder. By mutual 
agreement of both parties, these time limits may be 
extended. 
ARTICLE VIII 
(continued) 
4. Evaluation Record Keeping 
(For District employee's file -- All formal observation reports and all annual 
reviews.) 
a. Three (3) copies of every observation and review form are made. 
1)  One (1) copy to the Superintendent, as the official copy for the 
teacher's file. 
2 )  One (1) copy for the Building Principal. 
3) One (1) copy for the teacher. 
b. Any complaint made against or compliment made to a teacher or a person 
for whom a teacher is responsible, by a parent, teacher, student or other 
persons, shall be promptly called to the attention of the teacher if a record 
is to be included in the teacher's file. 
c. No material originating after original employment shall be placed in a 
teacher's personnel file unless the teacher has had the opportunity to 
review the material. The teacher may submit a written notation regarding 
any material and the same shall be attached to the file copy of the material. 
d. The teacher's personnel folder shall be opened to the teacher at hisher 
request without withdrawal of any items except those concerning the pre- 
employment of the teacher. 
ARTICLE IX 
PERSONAL INJURY BENEFITS 
A. Whenever a teacher is temporarily absent from school and temporarily unable to perform 
hisher duties as a result of personal injury incurred in the scope and course of hislher 
employment and not the result of hislher own negligence, helshe will be paid hisher full 
salary less the amount of any Worker's Compensation payments or award made for 
temporary disability due to said injury for the period of six ( 6 )  months from the date of 
the injury, or the remainder of the school year, whichever is the longer. No part of such 
temporary absence, not in excess of a total of six (6 )  months from the date of such injury, 
will be charged against the teachers sick leave benefits. 
B. The Board shall have the right to have the teacher examined by a physician designated by 
the Board to assist it in determining the length of time during which the teacher is 
temporarily unable to perform hisher duties, and that the disability is attributable to the 
injury involved. In the event that there is an adjudication of the period of temporary 
disability in the Worker's Compensation Proceeding, the Board may adopt adjudication. 
ARTICLE X 
LEAVES 
A. Sick Leave: 
Effective July 1, 2004, each staff member shall be allowed twelve (1 2) days absence per 
year without loss of pay as follows: 
1 .  Absence to be used for personal illness andlor illness in the immediate family. 
Immediate family -- parent, child, husband, wife or any person who resides in the 
household on a regular basis or is physically dependent upon the employee. 
2. Absence days are granted effective September 1st for the entire school year and 
effective July 1, 2004, days may accumulate to two hundred fifty (250) days. 
Any teacher who has started a school year with the maximum number of 
accumulated sick days shall not fall below that number unless they use more than 
twelve (12) sick days that year. Teachers who have an excess of 200 days as of 
June 30,2005 shall keep those days toward the new limit of 250 days. 
3. Any teacher leaving for any reason before the close of a school year, who has 
exhausted hisher allowable time for illness beyond the rate of one ( I )  day for 
each month served up to and including the last day of service, will have hisher 
last check adjusted for overpaid days. 
4. Effective July 1, 2004, if a teacher experiences a long term, catastrophic illness of 
more than fifty (50) days during the three year period before retirement into the 
NYSTRS, the teacher may make application to the sick leave bank committee for 
replenishment of up to 50% of the total days used for such illness. Such request 
shall otherwise be subject to the normal sick leave bank procedures. 
B. Bereavement Leave: 
Each staff member shall be allowed four (4) days leave without loss of pay, upon the 
death of a member of the immediate family. 
For bereavement purposes, immediate family is defined as: 
ARTICLE X 
(continued) 
Parent, child, brother, sister, husband, wife, grandparent, son-in-law, daughter-in-law, 
niece, nephew, uncle, aunt, father-in-law, mother-in-law, first cousin, grandchildren, 
brother-in-law, sister-in-law, and any person who resides in the household on a regular 
basis. 
C. Personal Business Leave: 
1. Four (4) personal business days per year, noncumulative, may be granted to 
teachers. Personal business is defined as a business commitment or engagement 
that cannot be scheduled at any time other than during the school day. Any 
unused personal days are to be converted to sick days on June 30 of the year. 
Personal business leave is not to be used for vacation, shopping, recreational or 
second employment purposes. Personal business leave is not to be used to extend 
a vacation, holiday or weekend period. 
2. In order to qualify for a personal business day, a teacher must apply in writing, at 
least forty-eight (48) hours prior to the day for which the leave is requested. Said 
application need not contain the reason for the requested absence, except requests 
for days immediately before or after a vacation, holiday or weekend. All 
legitimate requests will be given serious consideration. 
3. The granting of personal business days shall be at the discretion of the Building 
Principal. Personal business days shall not be unreasonably withheld. 
Applicant(s) may request a hearing before the Superintendent with all concerned 
parties present. 
D. Maternitv Leave: 
1. The Board shall grant a leave of absence without pay for maternity reasons to any 
staff member regularly employed upon proper certification of pregnancy by the 
employee's physician; however, a teacher may use any portion of her accumulated 
sick leave for such period of time as her physician determines a medical disability 
exists. 
2. The application for child rearing leave shall be filed not later than ninety (90) 
calendar days prior to the effective date of the leave. The application may be 
withdrawn in case of miscamage. 
ARTICLE X 
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Child Rearing leave shall be granted upon request to any member of the 
bargaining unit. Leave shall commence whenever deemed necessary by the 
teacher and the teacher's physician. Leaves shall continue for a period not to 
exceed 18 months, except when extended by mutual consent. In order to qualify 
for an additional unpaid leave, the teacher must have physically worked in the 
District for one school semester. Termination prior to the end of a requested 
leave shall be at the discretion of the Superintendent; leaves shall not terminate 
during a school semester without the consent of the Superintendent. A teacher 
shall not be eligible for sick leave while on an unpaid leave of absence. 
4. A teacher shall remain on the same salary step attained immediately prior to the 
granting of the maternity leave, except that if one-half year of service has been 
completed by a teacher who returns at the beginning of the following school year, 
advancement shall be made to the next salary step. 
5.  All portions of the maternity leave clause, with the exception of sick leave used 
for disability, shall apply in cases of adoption. The official date of adoption shall 
be equivalent to the date of birth. 
E. Jury Duty: 
If teaching personnel serve on jury duty when called, the Board shall provide the 
necessary substitute and pay the person on jury duty the difference between hisher 
regular daily salary and the amount helshe received for jury duty. Personnel serving on 
jury duty shall provide the district with evidence of their service. 
F. Leave of Absence Without Pay: 
At the sole discretion of the Board of Education, a teacher may be granted a leave of 
absence without pay. To qualify for such a leave, the teacher must apply in writing to the 
Superintendent at least two (2) months prior to the date of desired absence, stating the 
reason for the leave and the duration of the absence. 
In order to qualify for consideration for an unpaid leave, the teacher must have been in 
the employ of the District for three (3) years and must have physically worked in the 
District for one school semester prior to the leave. 
G. Sick Leave Bank: 
1. A sick leave bank, with days available not to exceed the number of full-time 
teachers employed by the District multiplied by two (2), may be established 
through contributions by the teachers wishing to participate. 
ARTICLE X 
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2. ' To be eligible to draw from the sick leave bank, a teacher must: 
(a) have exhausted hisher sick leave accruals, 
(b) submit a written request to the governing panel, and 
(c) be ill or otherwise disabled. 
(d) be a contributing member of the sick leave bank. 
(e) be absent due to an illness that is catastrophic, long-term or terminal in 
nature. 'Long-term' shall be defined as an illness that continues for a 
period of longer than ten (1 0) working days. 
A medical doctor's certificate may be required as determined by the governing 
panel at the time of initial application for sick bank days, and at reasonable 
intervals thereafter. 
3. At the beginning of each school year, each teacher will be given the opportunity 
to contribute one (1) of hisher own sick days to the bank. Upon initial 
employment, a new teacher will be given the opportunity to participate in the 
bank by contributing one (1) of hisher sick days to the bank. At no time will the 
total number of days in the bank exceed the number of teachers employed by the 
District multiplied by two (2). 
4. Days used from the sick leave bank will be replenished at the start of each school 
year or no more than once per year if a catastrophic illness charged under Section 
A (4) of the agreement depletes the sick leave bank by contributions from 
participating teachers according to procedures to be established by the governing 
panel provided for in Number (4). 
5.  Use of leave days from the bank will be governed by a five (5) member panel. 
Three (3) panel members will be selected by the Morisville-Eaton Faculty 
Association: one (1) teacher from the Elementary school, one (1) teacher from 
the Middle/Senior High School, and one (1) teacher from special areas. The 
fourth member of the panel will be a Building Principal as appointed by the Chief 
School Administrator. The fifth member of the panel will be the Superintendent, 
who will chair the panel. 
ARTICLE X 
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6. Upon receipt of a request for use of leave days from the sick leave bank, the 
governing panel will meet within two (2) school days and decide whether, and to 
what extent, additional days shall be granted. The individual requesting 
additional days shall be notified in writing within two (2) school days of the 
governing panel's meeting of its decision. In no instance shall the total number of 
days in the bank exceed the number of teachers employed by the District 
multiplied by two (2). 
7. In cases where an employee is collecting salary from the District under Article IX 
for a Worker's Compensation injury, such employee is ineligible to apply for sick 
leave bank days. In cases where the employee is collecting Social Security, 
Worker's Compensation (from carrier, only) or other benefits, the bank will pay 
only the difference between the insurance amount and the teacher's regular salary. 
In such instances, the District will only deduct from the bank the pro-rated days 
equaling the partial wage(s) paid. 
H. Sabbatical Leave: 
Upon recommendation of the Superintendent, the School Board may grant a sabbatical 
leave to Unit members who have met sabbatical leave requirements. 
Sabbatical leave is for the purpose of advanced study or research within the teacher's area 
of certification or major subject area, when such will improve teaching ability and will 
benefit the educational program of the District. 
The sabbatical leave shall be for one ( I )  semester at full pay or two (2) semesters at one- 
half (112) pay. The salary paid shall be the individual's regular pay in effect at the 
commencement of the leave. At no time will a sabbatical be for more than one (1) school 
year. 
Applicants shall submit a request for leave, in writing, to the Superintendent no later than 
April 1 of the year prior to the desired year of the sabbatical leave, unless the date is 
waived by the Superintendent or the Board. The request shall contain a statement 
outlining in detail the objectives of the leave and the benefits it will have on the 
educational program of the District. 
In order to be considered for a sabbatical leave, an applicant must be permanently 
certified, have seven (7) years of continuous employment within the District immediately 
preceding the application for leave, not have taken a sabbatical within the previous seven 
(7) years, and agree in writing to complete two (2) years of service following the 
sabbatical. 
ARTICLE X 
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(Any Unit member who does not complete two (2) years of service within the District 
shall refund, on a pro-rata basis, compensation received during the sabbatical leave.) 
Applicants shall be notified at least three (3) months prior to the anticipated date of the 
leave as to the disposition of the leave request. 
No more than one (I)  Unit member shall be on sabbatical leave in any one (1) school 
semester. The leave shall not be for more than two (2) semesters or less than one (1) 
semester in any one (I)  school year. 
The Unit member shall be guaranteed the right to return to the same position comparable 
to that held at the time the sabbatical leave was granted. The Unit member shall advance 
on step as if service had not been interrupted and retain all benefits and rights accrued 
prior to the leave. 
ARTICLE XI 
COMPENSATION 
A. Teacher Salary schedules are attached as Appendices A -C. 
Teaching Assistants Salary schedules are attached as Appendices I-K. 
B. Credit Hours: 
The members of the Momsville-Eaton Faculty Association and the Board of Education 
recognize the need for ongoing staff development. One method of encouraging such staff 
development may be through the implementation of payment for credit hours between 
representative salary schedule columns. 
1. Payment for credit hours shall be made according to the appropriate salary 
schedule. Payment for credit hours between the representative salary schedule 
columns shall be made at the rate of $50.00 per hour unless an individual elects 
the benefits contained in Article XVIII Staff Development. Full time teaching 
assistants shall be eligible for payment at 213 of the specified amount. 
2. All other in-service courses which address the conditions listed below shall be 
compensated on the basis of one (1) credit hour for each fifteen (15) clock hours 
of class time, with the following restrictions: 
a. The teacher must receive written, prior approval for the course from the 
Superintendent. 
b. The teacher must present documentation verifying attendance and 
satisfactory course completion. 
3.  Payment for credit hours shall be granted for course work towards permanent 
certification or within the teacher's area of certification, or subject area, or the 
field of education. All other course work shall require prior approval of the 
Superintendent or hisher designee in order to qualify for payment. Teachers will 
be required to submit the request for approval at least ten (10) week days prior to 
the course registration date. ("Field of education" shall mean course work which 
pertains to the cumculum of the Momsville-Eaton Central School District.) 
4. The Superintendent or hisher designee shall notify the teacher in writing ten (10) 
week days after submission of the request of the final decision. If no response is 
provided within ten (10) days after submission, the request shall be considered 
approved. 
ARTICLE XI 
(continued) 
5. Payment for additional credit hours shall be made twice a year on the second 
payday in November and the se-cod payday in March, if proper documentation is 
presented by the end of October and the end of February. 
Longevi ties: 
Bargaining Unit members who successfully complete the following full years of service 
shall be eligible to receive the following noncumulative longevity stipends; in addition to 
their base salary. 
1. After the completion of twenty (20) years of teaching service (established as the 
years of service in Morrisville-Eaton, including those years of prior service 
recognized by the District at the time of employment) . . . . . $250.00. 
2. After the completion of twenty-five (25) years of teaching service (established as 
the years of service in Morrisville-Eaton, including those years of prior service 
recognized by the District at the time of employment) ... $500.00 
3. After the completion of thirty (30) years of teaching service.(established as the 
years of service in Morrisville-Eaton, including those years of prior service 
recognized by the District at the time of employment) ... $1,500.00 
4. After the completjon of thirty-five (35) years of teaching service (established as 
the years of service in Morrisville-Eaton, including those years of prior service 
recognized by the District at the time of employment) ... $3,000.00 
Extra-Curricular Personnel: 
Extra compensation may be offered for certain duties beyond those normally expected of 
a teacher. The principles governing eligibility for consideration for extra pay 
compensation are as follows: 
1. Intramurals shall be compensated at the rate of $15.00 per hour. An approved 
number of hours to be paid shall be established by the building administrator in 
advance of the performance of duties. 
ARTICLE XI 
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High School Boys 
Soccerff lag Football - 
Basketball 
Gymnastics 
Volleyball 
TennisIArchery 
Lacrosse/Bicycling 
High - School Girls 
Field Hockey 
Basketball 
Volleyball 
BadmintodTable Tennis 
Tennis 
SoftbalVArchery 
Bowling 
Jr. High Boys 
Soccerff lag Football 
Basketball 
Wrestling 
Gymnastics 
Volleyball 
Softball 
Jr. High Girls 
Soccer 
Basketball 
Volleyball 
Gymnastics 
Softball 
Track 
Effective July I ,  2004, supervision shall be paid at the rate of $25.00 for 
the first two (2) hours plus $10.00 per hour for the duration of 
responsibilities for the event. 
Supervision will not be divided into less than 112 hour increments. 
Home Events 
Football 
Basketball 
Wrestling 
Away Events 
Football 
Basketball 
Wrestling , 
Ticket Takers 
Football 
Basketball 
ARTICLE XI 
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Timers 
Football Chains 
Away 
Home 
Track Clerk 
Other School Activities 
2. Formula Rates: 
Rates for persons with one (1) to nine (9) years of cumulative experience within a 
position will be determined by application of the formula based upon BA step one 
(1) of the current year's salary schedule for the length of the contract. Rates for 
persons with ten (10) or more years of cumulative experience within a position 
will be determined by application of the formula based upon BA step five (5) of 
the current year's salary schedule for the length of the contract. Years of 
experience within the same sport (but in a different title) or as an advisor (even if 
for different classes) shall be considered as cumulative experience. 
a. In computing each salary, the following factors have been considered: 
1. Time 
The following scale has been adopted: 
Hours 
0-50 
51-88 
89-125 
126-1 63 
1 64-200 
201-237 
238-275 
276-3 13 
3 14-350 
351-387 
388-425 
426-463 
464-500 
501-537 
538-575 
Factor 
.5 
1 .o 
1.5 
2.0 
2.5 
3 .O 
3.5 
4.0 
4.5 
5.0 
5.5 
6.0 
6.5 
7.0 
7.5 
ARTICLE XI 
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A scale of evaluation from .5 to 2.5 has been adopted for the factor 
of responsibility: 
.5 1.0 1.5 2.0 2.5 
Criteria as listed below is considered when assigning a factor 
value: 
Number of Pupils 
Problems of Pupil Behavior (Home and Away) 
Care and Supervision of School Property 
Length of Schedule and Number of Events 
Location of Activity (In or Out of School) 
Driving the Team to and from Practices and Contests 
Problems of Insurance 
Problems of Health Supervision 
Necessity of Keeping Up-To-Date 
Number of Assistants Involved 
Instructional Emphasis 
Care and Handling of Finance 
Some of the compensated activities are of such a nature as to be 
subject to critical appraisal by the public. The degree to which this 
interest has an impact on the activity and the personnel involved 
will vary. This is recognized by applying a scale of measurement 
ranging from a minimum of .5 to a maximum of 2.5 to the list of 
compensated activities. 
3. Experience 
Experience in a given activity is recognized for each year a person 
has assumed the responsibilities of that activity; each year of 
experience is equivalent to a stated percentage of 1 112%: 
YearsofExperience: 1 2 3 4 5 6 7 8 9 etc. 
Percentage: 1.5 3 4.5 6 7.5 9 10.5 12 13.5 etc. 
ARTICLE XI 
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4. Transfer of Previous Experience 
A person moving up from Assistant, Junior Varsity or 
Junior High to the next highest level within the same sport 
and school system will remain for one (1) year at the same 
experience level as was last attained and then proceed on 
schedule. 
A person moving into this school system from another and 
assuming responsibilities within the athletic program can 
transfer up to a maximum of five (5) years experience 
within that sport. 
b. The Above Formula will be Applied as Follows: 
I .  The numerical factors of time, responsibility and public pressure 
will be added together and applied as a percentage against BA Step 
1 of the current year's salary schedule. 
2. The results obtained in (1) above will be multiplied by the 
appropriate experience percentage as derived from the table under 
"Experience". 
3. The total of (1) and (2) above will represent the salary for an 
individual assuming a position within the athletic program. 
c. Provisions for Revision 
As time passes, it will be necessary to review and revise this schedule in 
the light of experience and changing circumstances. 
d. Governing Board for Extra Duty Activities 
Members will include the following: 
1) ~u~ebntenden t  
2) High School Principal (who will call the meetings) 
3) Director of Athletics 
4) A member of any extra-curricular activity other than athletics, 
elected by the members of the Morrisville-Eaton Central School 
Faculty Association 
ARTICLE XI 
(continued) 
The Governing Board will have the following responsibilities: 
1) Meet at least four (4) times per year, preferably in September, 
November, March and June. 
2) Evaluate and assess extra-duty activities. 
3) Accept input, advice and proposals regarding changes in extra- 
duty activities. 
4) Adopt, for implementation, such proposals as all four (4) members 
of the Governing Board shall agree are appropriate. 
e. Positions to be paid using this formula: 
1) Director of Athletics 
2) Boys Athletics 
Football Head Coach 
Assistant Coach 
Junior High Coaches 
Cross Country Head Coach' 
Junior High Coach 
Basketball Head Coach 
Assistant Coach 
Junior High Coach 
Wrestling 
Baseball 
Track 
Golf 
Tennis 
Head Coach 
Assistant Coach 
Junior High Coach 
Head Coach 
Junior Varsity Coach 
Junior High Coach 
Head Coach 
Junior High Coach 
Head Coach 
Head Coach 
ARTICLE XI 
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3. Girls Athletics 
Field Hockey - Head Coach 
Junior Varsity Coach 
Junior High Coach 
Basketball Head Coach 
Junior Varsity Coach 
Junior High Coach 
Volleyball Head Coach 
Junior Varsity Coach 
Junior High Coach 
Softball Head Coach 
Junior Varsity Coach 
Junior High Coach 
Track Head Coach 
Junior High coach 
Cheerleading 
Advisor Basketball 
Football 
Wrestling 
4. Club Organizational Advisors: 
Business Club 
School Newspaper 
Yearbook 
Drama Club 
National Honor Society 
Student Counci 1 
Pep Band 
G.A.A. 
Art Club 
Banana Splits 
Stage Band 
Color Guard 
Mathletics 
Health Careers 
Library Staff 
Language Club 
Science Club 
Varsity Club 
Just Say No 
Drug Quiz Team 
Class Advisor(s) -- At rate to be determined by governing Board's 
recommendation. 
ARTICLE XI 
(continued) 
Team Leaders, Curriculum Coordinators, Team Resource Teacher, Department 
Chairperson: 
I I ( Curriculum Coordinators 
2 
3 
I Coordinator, Elementary School 
2004-2005 
$960 
4 
5 
The Board of Education retains the sole and exclusive right to maintain or eliminate these 
Team Leaders 
Team Resource Chairperson 
positions. 
2005-2006 
$980 
Department Chairperson 
Assistant to District Technology 
Arts Festival, Set Designer: 
2006-2007 
$1,000 
$1,284 
$1,284 
$1,707 
$2,361 
Pay for Extra-Curricular Work: 
$1,310 
$1,310 
The District will pay Bargaining Unit members who have completed extra-curricular 
assignments within thirty (30) calendar days after the employee has submitted the Extra- 
curricular Request Form to the Superintendent. 
$1,336 
$1,336 
$1,742 
$2,409 
1 
2 
3 
When possible, payment will be considered separate from regular salary for tax purposes 
even though paid in the same check. 
$1,776 
$2,457 
Arts Festival Chairperson 
Assistant Arts Festival Chairperson 
Set Designer 
Retirement: 
$3 72 
$226 
$151 
$358 
$2 17 
$145 
1. Effective July 1, 2004, each teacher planning to retire will be eligible to retire will 
be eligible for the district's locally-awarded payment for unused sick leave days, 
provided that they meet the following criteria: 
$365 
$222 
$148 
a. They submit an irrevocable letter of retirement to the superintendent of 
schools on or before March 1 of the retiring year. 
b. They shall have completed twenty (20) years of teaching service, with 
fifteen (15) fill years of service in the Momsville-Eaton Central School 
District. 
ARTICLE XI 
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c. They are retiring in the first year of their eligibility to retire without 
penalty under the New York State Teachers' Retirement system. 
2. Teachers retiring in their first year of retirement eligibility shall be provided with 
$125.00 for each day of accumulated sick leave to the limit of 250 days as 
specified in Article X. 
3. Teachers retiring after the first year of retirement eligibility shall be provided with 
$30 for each day of accumulated unused sick leave. 
4. Full-time teaching assistants shall be eligible to receive 50% of the specified 
amount(s). 
H. Conferences, Etc.: 
The Board of Education will pay the reasonable expenses incurred by staff members who 
attend workshops, seminars, conferences or other professional improvement sessions at 
the request andor with the advance approval of the Superintendent. 
I. Reimbursement Expenses: 
The District shall reimburse Unit members for reasonable expenses (meals, fees, lodging, 
andor transportation). When no school vehicle is provided, use of a personal vehicle 
shall be compensated, provided the payment of such expenses has been approved in 
advance by the Superintendent. Reimbursement for use of a personal vehicle shall be at 
the U.S. Federal, I.R.S. Business Mileage Rate per mile which is in effect as of July 1st 
of each school year, provided such travel has been approved in advance by the 
Superintendent. 
J. Additional Stipends Due to Unique Circumstances in Assignment 
Certain teachers shall receive an additional stipend due to the unique 
circumstances of their assigned load wherein they do not receive any scheduled 
plaming/prep time, in apparent conflict with Article V(A). 
Those individual teachers shall receive an additional amount of $1,800.00 per 
semester. 
Individual teachers' participation in this plan is voluntary. 
No current teacher in a tenure area shall be subject to a reduction in force, in 
whole or in part, as a result of this method of alleviating such scheduling 
difficulties. 
ARTICLE XI1 
TAX SHELTERED ANNUITIES 
The Board shall provide the opportunity for instructional employees to participate in appropriate 
tax-sheltered annuity programs. 
ARTICLE XI1  
INSURANCE 
A. 1. The Board of Education shall provide one hundred percent (1 00%) of the cost of 
Basic MedicalISurgical coverage for individuals and eighty-five percent (85%) of 
the difference between the Individual and Family Plan cost of Basic 
MedicalISurgical coverage in the District's Health Insurance Plan. 
2. The District shall make available to bargaining unit members an Internal Revenue 
Service (IRS) 125 Plan as long as such plan is allowable under the Internal 
Revenue Service Rules and Regulations. 
3. The parties agree that the health insurance benefit levels, as provided through the 
Blue CrossBlue Shield of Utica-Rome, and as configured through the efforts of 
that company and the Madison-Oneida-Herkimer Health Consortium, are the 
agreed upon levels. These levels will be maintained throughout the term of this 
agreement and will not be changed without negotiations with the Association. 
4. The parties mutually agree to re-open negotiations concerning health insurance 
during the term of this contract in the event that: 
a. the association believes benefit levels have been reduced by the 
administrators or the employees of BCBS, the Consortium, or any district 
official or; 
b. the district experiences sharply increased premium charges or consistently 
increasing premium charges in consecutive years during the life of the 
agreement. 
5. Health Insurance Buyout 
a. The District and Association shall mutually agree upon a health insurance 
buyout of $1,500 for employees who waive either individual or family 
insurance, whichever the employee is enrolled in on June 2004. The 
buyout shall be paid in equal installments via the regular payroll. 
b. In order to elect the buyout, bargaining unit members must provide written 
notice of interest and declination of insurance coverage by June 1 51h of the 
year preceding the buy-out. Such notice must be accompanied by proof of 
alternative insurance coverage elsewhere. 
ARTICLE XI11 
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B. Dental Insurance: 
Unit members shall be eligible to participate in the District's Dental Insurance Plan. The 
Dental Plan shall be in conjunction with the District's Health Plan. The Board of 
Education shall contribute seventy-one dollars and forty cents ($71.40) per year per 
participating employee to the Madison-Oneida Health Consortium Dental Plan, 
Enhancement B - Individual Plan. If the District realizes any savings due to a decrease in 
premium, said savings are to be set aside to be applied to any future increases during the 
life of the Agreement. 
C. The Board of Education shall not be required to make contributions toward health and 
dental insurance for teachers who are on unpaid leaves of absence for more than one (1) 
month. 
D. For employees who provide at least fifteen (15) years of continuous service with the 
District: (excluding approved leaves) and who retire under the TRS under the life of this 
agreement, the Board of Education shall contribute the same percentage towards health 
insurance that they were receiving from the District for the level of coverage (individual 
or family) they were enrolled in immediately prior to retirement. 
ARTICLE XIV 
SAVINGS CLAUSE 
If any provision of this agreement is, or shall at any time, be contrary to law, then such provision . 
shall not be applicable or performed or enforced, except to the extent permitted by law. In the 
event that any provision of this agreement is, or shall be at any time, contrary to law, all other 
provisions of this agreement shall continue in effect. 
ARTICLE XV 
ZIPPER CLAUSE 
This agreement shall constitute the full and complete commitment between both parties and may 
be altered, changed, added to, deleted from, or modified only through the voluntary, mutual 
consent of the parties in a written and signed amendment to this agreement. 
ARTICLE XVI 
7 + 1 COMMITTEE 
A. The Committee shall consist of: (1) six teachers -- three from the elementary area 
representing primary, intermediate and special areas K-6; three from the JuniorISenior 
High School area representing the 7-8 team, 9- 10 team, and 1 1-12 team, (2) one 
representative from the Morrisville-Eaton Faculty Association Executive Committee; and 
(3) the Superintendent or hisher designee. The Committee members may request 
additional personnel to attend for specific purposes. 
B. The Purpose of the Committee: 
1. To derive the benefit of the Committee's and instructional staffs best thinking on 
educational matters in an informal and advisory capacity. 
2. To make suggestions and formal written recommendations as to ways and means 
of improving staffing, curriculum or program content within the School District. 
3. To provide an avenue for teacher input to the Superintendent and the Board in the 
event the District is anticipating any major change in staffing, cumculum or 
program content. A written notice shall be provided to the Committee 
Chairperson not less than thirty (30) days prior to an anticipated major change. 
C. The Guidelines for the Committee are: 
1. The group is not a decision making body. 
2. The Committee's goal is to improve communications between the administration 
and the instructional staff 
3. The group shall have a definite organizational scheme: 
a. A Chairperson -- other than the Superintendent. 
b. A calendar of monthly meetings shall be established prior to September 
30th of each school year and shall be provided to all Committee members. 
c. A tentative agenda for each meeting shall be provided to all Committee 
members five (5) school days prior to the meeting. 
d. Minutes of each meeting shall be provided to all Committee members 
within fifteen (15) days after each meeting. 
4. Special meetings may be called by the Committee Chairperson at the 
Committee's earliest possible convenience. 
ARTICLE XVI 
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D. The Superintendent, acting as the agent of the Board, will deliver written 
recommendations and communicate suggested proposals developed by the Committee to 
the Board of Education. The Superintendent will respond to the Committee at the next 
regularly scheduled Committee meeting, after such recommendations and proposals have 
been reviewed by the Board of Education. 
ARTICLE XVII 
ASSOCIATION RIGHTS 
A. Association Days: 
1. The Board of Education agrees to provide the Association with six (6) days for 
Association Business. 
2 .  Attendance at the New York State Retirement Meeting shall not be counted as 
Association days. 
B. Use of Facilities: 
1. The Association shall be allowed use of school buildings, equipment and facilities 
upon the prior approval of the Superintendent. Any additional costs to the 
District will be reimbursed by the Association. 
2.  The Association shall have the use of the inter-school mail service and teacher 
mail boxes for communications. 
3. There will be an Association bulletin board in each faculty room. 
4. The District agrees to provide the Association President with a copy of the Board 
of Education Agenda prior to any public Board meeting and to provide the 
minutes of Board meetings as soon as they are approved and printed. 
The District agrees to deduct, beginning with the first pay period in October, from the 
salaries of members of the Bargaining Unit dues for the Association and its affiliates in 
equal installments and transmit the monies promptly to the Association. 
The Association shall submit in writing to the Business Office by September 15th of each 
school year a list of Unit members authorizing dues deduction, and the current monetary 
rate to be deducted. 
Authorization cards for additional Bargaining Unit members shall be honored within 
thirty (30) days after the signed authorization card has been submitted to the 
Superintendent. Dues authorized by the additional Bargaining Unit members shall be 
deducted in equal installments from the remaining paychecks. 
The authorization card shall remain valid until revoked by the Bargaining Unit member. 
ARTICLE XVIII 
STAFF DEVELOPMENT 
The District agrees to provide limited tuition-reimbursement for allowable course work in lieu of 
payment for credit hours. 
1. Teachers must submit a request for tuition reimbursement and any course is 
subject to pre-approval by the Superintendent or hisher designee. 
2. The maximum amount to be reimbursed will be based upon the current SUNY 
graduate credit hour rate. Reimbursement is subject to a teacher providing 
evidence of payment of tuition and a grade report demonstrating successful 
completion of the course (at least a "C"). 
3. In the event that a teacher does not remain in the employment of the District for at 
least a two (2) year calendar period following the completion of the course, such 
tuition reimbursement shall be recouped by the District from the last paychecks of 
the teacher. 
ARTICLE XIX 
LICENSED TEACHING ASSISTANTS 
The following articles of this Agreement are not applicable to teaching assistants: 
Article IV Teacher Assignment and Transfer 
Article X(H) Sabbatical Leave 
SIGNATURE PAGE 
The provisions of this agreement shall be effective as of the date of July 1,2004 and shall remain 
in full force and effect until June 30, 2007. 
IN WITNESS WHEREOF, the parties have signed this document t h i s c a y  of /-cedc-r ,2004. 
MORRTSVILLE-EATON CENTRAL 
SCHOOL DISTRICT 
SUPERINTENDENT 
MORRISVILLE-EATON CENTRAL 
SCHOOL FACULTY ASSOCIATION 
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2004-2005 SALARY SCHEDULE 
MORNSVILLE-EATON CENTRAL SCHOOL DISTRICT 
MASTERS 
$33,615 
$34,27 1 
$34,928 
$35,584 
$36,24 1 
$36,897 
$37,575 
$38,199 
$38,824 
$39,445 
$40,069 
$40,692 
$41,314 
$4 1,937 
$42,561 
$43,025 
$43,496 
$44,5 19 
$45,689 
$46,86 1 
$48,032 
$49,220 
$50,408 
$5 1,598 
$52,787 
$53,974 
$55,181 
$56,387 
$57,596 
$58,803 
$60,011 
$61,236 
$62,459 
$63,686 
$64,9 12 
$66,136 
$67,38 1 
$68,623 
43 
APPENDIX B 
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8 
9 
10 
11 
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2 1 
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25 
26 
2 7 
28 
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30 
3 1 
3 2 
33 
3 4 
35 
3 6 
3 7 
3 8 
2005-2006 SALARY SCHEDULE 
MORRISVILLE-EATON CENTRAL SCHOOL DISTRICT 
MASTERS 
$34,287 
$34,956 
$35,626 
$36,295 
$36,966 
$37,635 
$38,327 
$38,963 
$39,601 
$40,234 
$40,870 
$41,506 
$42,140 
$42,775 
$43,4 12 
$43,886 
$44,365 
$45,409 
$46,603 
$47,798 
$48,993 
$50,205 
$51,417 
$52,630 
$53,843 
$55,053 
$56,285 
$57,5 15 
$58,748 
$59,979 
$61,211 
$62,46 1 
$63,709 
$64,960 
$66,2 10 
$67,459 
$68,728 
$69,996 
34 
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APPENDIX D 
GRIEVANCE FORMS 
MORRISVILLE-EATON CENTRAL SCHOOL DISTRICT 
MORRISVILLE, NEW YORK 
Whenever grievances in writing become necessary in rendering a situation, the following form 
shall be completed for each level of the grievance procedure and the appropriate number of 
copies forwarded to the parties involved (Supervisor, Representative, P.R. and R. Committee and 
Aggrieved.) 
PART I EMPLOYEE STATEMENT 
Name: Assignment: 
Date Grievance Filed: I I Level of Procedure: 
Nature of Grievance: (Check Appropriate Blank) 
Under Contract Breach 
Under Policy #4 160 
Define Grievance: 
Settlement Desired: 
Signed: 
(Aggrieved and Representative) 
- 
------ -PA---- _ . _ _ l _ _ _ _ _ _ l _ _ ~  --- 
PART TI EMPLOYER STATEMENT 
Date Grievance Filed: 1 I Level of Procedure: 
Date Decision Rendered: I I 
Decision: 
Reason for Decision: 
Decision Rendered By: 
APPENDIX E 
GRIEVANCE PROCEDURE -- LEVEL 111 
MORRISVILLE-EATON CENTRAL SCHOOL DISTRICT 
MORRISVILLE, NEW YORK 
Name of Grievant: 
Date Grievance Filed at Level I: 
Date Decision Rendered at Level I: 
Date of Grievance: 
Date Decision Rendered at Level 11: 
Date Grievance Rendered at Level 111: 
Decision at Level 111: 
8. Date Decision Rendered to Grievance: 
9. Decision Rendered By: 
APPENDIX F 
FORMAL OBSERVATION FORM 
The following classroom observation form, developed jointly by the Administration and the 
Faculty Association, will be used for all formal observations. The observer will use the form to 
collect data relative to the elements of good teaching in each section of the form. This is not to 
imply that each such item necessarily be observed or responded to within the scope of a single 
observation. This may be particularly true in special areas. Observers will be concerned with 
the general areas of: 
A. Planning and Preparation 
B. Presentation of Lesson 
C. Learning Environment 
Name: Date: Time: 
Observer: Class: 
Pre-Conference No Pre-Conference 
I. Planning and Preparation 
11. Presentation of Lesson 
111. Learning Environment 
APPENDIX G 
ANNUAL REVIEW FORM 
Name: Position: 
Date: Reviewer: 
This form should be the result of a continuous gathering of information as to the hnctioning 
staff member. 
For every item noted pertinent information must be verifiable. Specific dates, times and results 
should be noted. Generalizations of attitude and behavior must be supported by specific, 
concrete examples. Topics that may be covered include: 
I. Instructional Responsibilities 
11. Relations with Students and Parents 
111. Relations with Faculty and Administration 
IV. Professional Responsibilities 
V. Sets Goals 
APPENDIX H 
EVALUATION PROCESS 
EYALUATION 
PROCESS 
PROFESSIONAL 
PERFORMANCE REVIEW 
I 
OBSERVATION AND / IMPROVEMENT SESSIONS 
I I 
MEETING WITH I BUILDING PRINCIPAL 
CLASSROOM 
OBSERVATION 
I 
POST CONFERENCE 
- 
WRITTEN SUMMARY WRITTEN SUMMARY Y 
1 TEACHER REPLY AND SIGNATURE TEACHER REPLY AND SIGNATURE I I 
FOLDER 
50 
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APPENDIX J 
TEACHING ASSISTANTS SALARY SCHEDULE 
MORRISVILLE-EATON CENTRAL SCHOOL DISTRICT 
2005-2006 
Step 
1 
APPENDIX K 
TEACHING ASSISTANTS SALARY SCHEDULE 
MORRISVILLE-EATON CENTRAL SCHOOL DISTRICT 
2006-2007 
Step 
APPENDIX L 
Term Memorandum of Agreement for Distance Learning 
To the 2004-07 Agreement between the Morrisville-Eaton Central School District and 
the Morrisville-Eaton Faculty Association, concerning participation in a Pilot Program for 
Distance learning. 
It is agreed that the Morrisville-Eaton Teachers Association and the Morrisville-Eaton 
Central School District may participate in a Distance Learning Program under the following 
conditions: 
I. GENERAL 
A. The parties acknowledge and confirm that participation in the Distance 
Learning Program shall not be used by the district to argue that the 
association may have waived any rights that may exist to the exclusivity 
of bargaining unit work. The parties agree that the Distance Learning 
program, in whole or in part, involves bargaining unit work in the 
provision of educational services to the children of the district. 
B. No current teacher in a tenure area shall be subject to a reduction in force, 
in whole or in part, as a result of the district sending or receiving courses 
in that tenure area through a Distance Learning Program. 
C. The parties agree that training for participants will be provided. The costs 
of appropriate training shall be established and borne by the district. 
11. Transmitting (From Host School) 
A. Any program delivered from this school district, for the purpose of 
educating children, shall be taught by a volunteer from the bargaining 
unit. A volunteer who expresses interest in this concept of instruction and 
one who is certified or otherwise qualified to teach the course on the 
Distance Learning Program. 
B. Any additional transmission or showings of taped recitations must be 
solely for the purposes of student review, student makeup, or for other 
purposes as agreed upon by the transmitting teacher and the Board of 
Education. Under no circumstances are tape re-transmissions to occur 
without the consent of the board and the transmitting teacher. 
C. The time of the transmission will be determined by the district. The 
transmission of the classes will be within the confines of the school day 
unless otherwise agree upon by the volunteering teacher and the district. 
D. The teacher shall not have the responsibility to maintain or repair any 
equipment used in transmitting the lesson or any equipment used in 
responding to the inquiries of those receiving the broadcast. Operational 
responsibilities shall be minimal and appropriate training provided. 
E. The number of students in a class, including those at receiving sites, shall 
not exceed that which is traditional in the school district for teachers in the 
particular discipline being offered. 
F. All grading of school work and tests shall be done by the transmitting 
MECS teacher, who will cooperate with designated persons in the 
receiving schools for these purposes. If the grades need to be translated 
into a different system to agree with the receiving school's system, that 
shall not be the responsibility of the MECS teacher. The transmitting 
teacher will send grades to the receiving school at the time, and in the 
manner, when he or she turns in grades at the MECS district. 
G. The transmitting MECS teacher shall not be expected or required to attend 
any functions in the receiving school districts, but will be available to 
receiving students and their parents in the same manner that he or she is 
available to MECS school students and parents. As an example, the 
receiving school's Open House. MECS teachers and receiving districts 
may make mutually acceptable arrangements including compensation, if 
necessary, for attendance of such fimctions beyond the limits as described 
above. 
H. In the event of the transmitting teacher's absence, the MECS district shall 
be expected to provide a trained substitute when it elects to transmit. 
I. Evaluation of the transmitting MECS teacher will be done in accordance 
with the provisions of the MECS-MEFA collective bargaining agreement. 
Any complaint with respect to an MECS teacher's performance 
originating in a receiving district will be made known to that teacher. No 
evaluation of the teacher will be made except in the normal manner in the 
classroom, per contract. 
J. Any audio-visual tapes of the classes made in the MECS or in receiving 
districts are the property of MECS and the district will make such tapes 
available for teacher's personal and professional non-commercial use. 
K. The calendar of the MECS district shall be used for each course being 
taught, unless otherwise agreed upon by the volunteering teacher, the 
association, and the district. 
L. Textbooks for Distance Learning courses are determined by the MECS 
district in conformity with their normal practice. 
M. Upon mutual agreement, teachers will be permitted to transmit at least 
once each semester from each district that receives his or her course. The 
school district will provide adequate time. Appropriate expenses will also 
be paid by the District. 
Receiving 
A. The introduction and continuation of Distance Learning in a receiving 
district shall not replace a course being currently taught by current staff. 
Further, a course may not be offered through Distance Learning if there is 
an available employee on a recall list who is certified and capable of 
teaching the Distance Learning course, unless the local union and district 
achieve mutual consent to this in writing. The sole purposes of 
introducing courses via interactive television broadcasts, herein called 
Distance Learning, are to enhance the offerings which can be made 
available to students. 
B. MECS shall not require its bargaining unit employees to be responsible 
for grading, extra help, or lesson planning of any received classes, but may 
be requested to assist in planning and in coordination of such course work. 
C. The district may assign an individual to the receiving class to provide 
assistance to the students and to be available to operate cameras or other 
equipment and be available to liaison with the sending teacher. 
D. However, if the employee thus assigned is a bargaining unit member, 
maintenance of equipment shall not be his or her responsibility. If the unit 
member assigned is a teaching assistant and is required to attend meetings 
in the sending school, the district shall be responsible for mileage and 
meals when appropriate. If the person assigned is requested to attend 
meetings outside of normal work time, the meetings must be at mutually 
agreeable times. 
E. If the district assigns a teacher or a teaching assistant to a receiving class, 
such assignment shall count in the teacher's normal load in accordance 
with the provisions of the collective bargaining agreement. 
F. The district shall not make any audio or visual tapes without the 
knowledge and consent of the sending teacher. It is expected that the 
teacher will consent to making of tapes for the sole purpose of aiding 
students enrolled in the course. All tapes shall be erased or destroyed at 
the end of the school year. 
G. Unless otherwise agreed upon, college courses, which give high school 
credit, may not be received during the school day and for a period of 30 
minutes thereafter. 
Superintendent of Schools 
FOR THE ASSOCIATION: 
A A 

